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These six posters were presented at the February 2003 Although the Timeline is not a comprehensive overview of
academic conference "From 9-5to 24/7: How Workplace the literature that has shaped the work-family field over
Changes Impact Families, Work, and Communities” the decades, it provides an outline of the work-family
sponsored by the Business and Professional Women's literature that can serve as a framework for dialogue
Foundation and the Community, Families & Work about the roots of different perspectives that have shaped
Program at Brandeis. some of the “thinking” in work-family research. For

methodology, visit the 2003 Timeline page at http://

The 2003 Analytic Timeline traces the history of several www.bc.edu /bc_org Javp /wfnetwork /timelines /2003.html

different analytical lenses that researchers have used to
look at issues in hope of learning from the past and push-

ing the boundaries of analytic thought in the future. Slﬂaﬂ Wﬂl’k aﬂd Faml].y
These six lenses include: Gendered Society, Work

Structure and Design, Global Perspectives, Social Justice RESEHI'dl NEtWGI'k

and Equity, Life Course, and the Business Case. EEING At S RO R contmniy 6. B I0g s som
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GENDERED SOCIETY

Work—Family Literature from 1960 to 2007* The World of Work-Family Through a Gendered Lens: 1960-2002

Comments and Observations:

In large part, interest in work-family issues grew as the number of women entering the paid
labor force over the past 30 years increased. As a consequence, much of the work-family litera-
50 ture has roots in gender-related issues. For the purposes of this preliminary analysis, we focused
on work-family research articles that mentioned men, women, or both in the title of the article.
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WORK STRUCTURE AND DESIGN

Work—Family Literature from 1960 to 20071*
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* This sampling is by no means meant to be a comprehensive literature search of work-
family publications over the decades. Very low numbers on the graph do not necessari-

ly represent a lack of literature during that year, but that few articles were found using
our particular methodology and the particular resources we used. (Please see handout)

Work Structure and Design Perspectives Over the Decades

Comments and Observations:

selected publications on work re-design.

Salient Themes in the Work-Family Literature
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Work re-design and organizational re-structuring are often linked in the literature, despite the
striking differences in these strategies. Organizational re-structuring often focuses the re-struc-
turing of management systems within an organization, while work re-design typically refers to
changes in work processes, work schedules, and work arrangements. For this preliminary analy-
sis, we decided, to include some references on organizational restructuring, in addition to the
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GLOBAL PERSPECTIVES

Work—Family Literature from 1960 to 2001* Work-Family: A Global Issue

Comments and Observations:

The construction of the Global Perspectives portion of the 2003 Timeline was particularly chal-

50 lenging because it was difficult to decide whether to put the focus on cross-national studies, stud-
ies of the work-family experiences in countries other than the U.S., or on studies conducted by

45 work-family researchers "around the world." For this preliminary analysis, we cast a "broad net"

4 0 and included as many relevant articles as possible.
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It should be noted that US library databases tend to focus heavily on literature published in the
States; therefore, this sampling of literature on the Global Perspective is less comprehensive than
we would like due to the particular sources that were used to compile the list.
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This sampling is by no means meant to be a comprehensive literature search of
work-family publications over the decades. Very low numbers on the graph do not
necessarily represent a lack of literature during that year, but that few articles were

found using our particular methodology and the particular resources we used.
(Please see handout)
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SOCIAL JUSTICE AND EQUITY

Work—Family Literature from 1960 to 20071*
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¥ This sampling is by no means meant to be a comprehensive literature search of work-
family publications over the decades. Very low numbers on the graph do not necessarily

represent a lack of literature during that year, but that few articles were found using our
particular methodology and the particular resources we used. (Please see handout)

The Social Justice and Equity Dimensions of Work and Family

.

Comments and Observations:

Many, if not all, of the publications and people included on the Gendered Society list could also
be included in the Social Justice and Equity list. For the purposes of the timeline, however, we
have decided to make a distinction between the perspectives of Social Justice and Equity and
Gendered Society. Therefore, the focus of the Social Justice and Equity portion of the 2003
Timeline has been placed on socio-economic status and race/ethnicity.
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LIFE COURSE

Work and Family Issues Across the Life Course

Comments and Observations:

Work—Family Literature from 1960 to 20071*

For several decades, the Life Course perspective has provided a useful way to examine a broad

range of work-family topics. Work-family articles relevant to a particular life or family stage were
50 included in this perspectives as well as articles that were specifically focused on development or
4 5 1 life cycle issues.
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THE BUSINESS CASE

The Botton Line: The Business Case for Supporting

Work—Family Literature from 1960 to 20071*

Work-Family Balance

Comments and Observations:
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The Business Case perspective has been an important perspective in the work-family literature,
particularly for practitioners. This literature focuses on the organizational outcomes of: 1)
employees' work-family and work/life experiences; and 2) organizational responses to employees
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