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“i believe that people who are abused and stalked suffer tremendously, not only physically 

and psychologically, but economically as well. many have lost their jobs because the shame, 

or the injuries they have received, prohibit them from working. many have also lost their 

jobs because of the confrontations caused by abusers and stalkers showing up at the job. 

therefore, i think it is only fair and just to allow these victims to have the economic means 

to escape this vicious environment. i know that many stay in abusive relationships for 

financial reasons. this legislation would give them the freedom to get out, maintain their 

dignity, and start a new life with a minimal financial burden.”

representative erik r. fleming (ms) on hb 271 and the importance 
of supporting workers experiencing domestic violence

One in five US workers are victims of domestic violence, with 31% of those workers reporting that
 their employers provided no programs, support or help.¹

Employers will be more likely to adopt policies that support victims of domestic violence if they are rewarded with incentives and recognition.
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Disruptions at work are common for victims of 
domestic violence:

State laws can encourage businesses to establish policies that guarantee victimized workers leave to address issues that result from 
domestic violence, compensation when unemployment arises, and protections from discrimination.

State legislators can support bills that increase public awareness of domestic violence as a workplace issue. 

Negative Outcomes for Workers Experiencing Domestic Violence ³
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Domestic violence, also referred to as intimate partner violence, battering, or relationship abuse, has been defined as, “a pattern of behavior 
used to establish power and control over another person through fear and intimidation [often including the threat or use of physical, sexual, 
psychological and/or economic abuse].”²

State laws can either motivate or discourage employers from offering support to workers experiencing domestic violence.

why is domestic violence a policy matter?

how does domestic violence impact 
workers?

Domestic violence is a public health issue that 
has negative impacts on the personal and 
professional lives of victims, as well as their 
employers and colleagues. State policy can help 
to mitigate the harmful consequences of 
domestic violence at the workplace. 

96% report experiencing problems at work,

74% are harassed at work by their abuser, 

56% are late to work,

54% miss entire days of work, and 

28% leave work early.³ 



Research documents the detrimental impacts that domestic violence has on working families. 

Intimate partner violence against women is associated with unemployment.⁶  In a 1997 study, approximately 59.4% percent of women who 
experienced severe aggression in the past 12 months reported that they were currently unemployed, with 67.2% reporting having ever been 
unemployed.⁷

Over half of female victims of intimate violence live in households with children under age 12.⁸ Children with working parents who 
experience domestic violence suffer when their parent loses a job or misses work due to abuse.    

Abusive partners can prevent victims from becoming financially self-sufficient by sabotaging their efforts to gain and maintain employment.⁴   
However, working helps many women escape abusive relationships.⁵

Businesses incur costs when they do not provide supports for victimized workers.

“The annual cost of lost productivity due to domestic violence is estimated at $727.8 million, with over 7.9 million paid workdays lost each 
year.”⁹ Costs can be alleviated if businesses support workers experiencing domestic violence. Sixty-six percent of senior executives and 75% 
of human resource directors indicate that the negative consequences [such as lost productivity] would be reduced if domestic violence 
issues were addressed within the company.¹⁰

Wrongful death actions against employers who failed to address an employee’s risk of domestic violence on the job have cost up to 
$850,000.¹¹ 

How does domestic violence affect working families?

The effects of domestic violence extend beyond the victim experiencing the abuse. Businesses that do not support victimized workers are paying 
a high price.

Constituents want legislation to assist domestic violence victims.

Most states have already passed legislation to support workers experiencing domestic violence.

Time off to go to court or the police station (71%)

Unpaid leave (66%)

Domestic violence information and referral (65%)

Security/safety planning (54%)

Paid leave (50%)

In a 2005 national survey, respondents reported that employers should provide domestic violence victims with access to the following¹:

Six states provide domestic violence victims with paid or unpaid leave to address issues that arise due to abuse (CA, CO, HI, IL, ME, NC)¹²

Twenty-nine states guarantee employee protections to victims of domestic violence (AZ, CA, CO, CT, DE, DC, IL, IN, KS, ME, MA, MN, MO, 
NE, NH, NJ, NM, NY, NC, OK, OR, RI, SC, SD, TX, VT, WA, WI, WY)¹²

Four states have enacted legislation that initiated government research on domestic violence and the workplace (NJ, NY, NC, OR)¹² 

Twenty-four states have introduced bills supporting workers experiencing domestic violence in the 2006-2007 legislative sessions, including:

Prohibiting employers from discriminating against victims of domestic violence (CA, IN, ME, NY, OK, PA) 

Preventing employees who leave work as a result of domestic violence from being disqualified from receiving unemployment benefits (IA, 
KS, LA, MI, MS, NJ, OR, TN, WV)

Allowing employees to take paid sick leave to address legal, medical, and/or psychological issues that result from abuse (CT, FL, MA, MD, 
MN, OR)

Promoting the establishment of domestic violence awareness and employee assistance policies (CA, NY, PA)

Providing employees with paid or unpaid leave to obtain services or treatment relating to domestic violence (FL, IN, KS, MA, MS, NC, NJ, 
NY, OK, PA, WA)

Directing committees and commissions to study the affects of domestic violence on the workplace (LA, VA) 

Extending leave options to family members of domestic violence victims (MA) 

States have made workers experiencing domestic violence a priority in recent sessions.
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The Sloan Work and Family Research Network can provide you with additional research-based information about working families. 
visit www.bc.edu/wfnetwork, email wfnetwork@bc.edu, or call 617.552.1708.

States have made workers experiencing domestic violence a priority in recent sessions (cont’d).

For more bills and statutes, visit wfnetwork.bc.edu/bills.php

Where can I get additional information about domestic violence and the workplace?

Corporate Alliance to End Partner Violence, a national non-profit organization concerned with reducing the high costs and consequences of 
partner violence on the workplace, http://www.caepv.org     

Family Violence Prevention Fund, a national organization that works to assist those who are experiencing domestic violence and to prevent 
domestic violence at home and in the community, http://www.endabuse.org/workplace/

Partnership for Prevention, a membership organization of businesses, non-profit organizations and government agencies that advocate for 
policies and practices that will promote the health of all Americans, http://www.prevent.org/

The following resources about domestic violence and the workplace might interest you. 

Government Research (LA, VA) 

Employee protections (CA, IA, IN, KS, LA, ME, MI, MS, NJ, NY, OK, OR, 

PA, TN, WV)

Leave (CT, FL, IN, KS, MA, MD, MN, MS, NC, NJ, NY, OK, OR, 

PA, WA)
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