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Questions and Answers about the FAMILY AND MEDICAL LEAVE ACT:
A Sloan Work and Family Research Network Fact Sheet

Introduction

The Sloan Work and Family Research Network has prepared Fact Sheets which provide statistical answers to some
important questions about work-family and work/life issues. This Fact Sheet includes statistics about the Family
and Medical Leave Act.

Who is eligible for the benefits of the FMLA?

B Fact1 “From the employee survey it is estimated that between 83 million and 94 million employees in the
U.S. work in covered establishments and have met the eligibility criteria of the FMLA. An estimated 18.5 to
24.4 million work for covered establishments but are not eligible to take FMLA leave. Further, an estimated 30
to 37 million are not covered” (Cantor, Waldfogel, Kerwin, Wright, Levin, Rauch, Hagerty, & Kudela, 2001, p. 3-
4).

B Fact2 “Among hourly workers, union employees are more likely to be covered and eligible for the FMLA-
by 25%, on average” (Budd & Brey, 2003, p. 95).

E Fact 3 “Two-thirds (66.7%) of the men with young children and somewhat more than half (56.3%) of the
women meet the eligibility requirements under the FMLA” (Waldfogel, 2001, p. 21).

Do employees know about their rights under the FMLA?

B Fact 1 “..more than two years after Congress passed the FMLA, only 63% of salaried and 50% of hourly
employees reported ever having heard of the law” (Budd & Brey, 2003, p. 92).

B Fact 2 “..overall levels of awareness among (FMLA) covered employees are high. Ninety percent of women
and almost three—quarters of men are aware of their right to family leave” (Baird & Reynolds, 2004, p. 343).

B Fact 3 “...only 35-40% of hourly employees who had heard of the FMLA also responded that they thought
they were eligible to use it” (Budd & Brey, 2003, p. 97).

B Fact4 “Twenty-five respondents (respondents in this study were human resource directors at colleges
and universities) (almost 50 percent) indicated either 100 percent or all of their faculty/staff possessed an
awareness of the (Family and Medical Leave) act” (Campion & Dill, 2000, p. 149).
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Are employees accessing the benefits of the FMLA?

B Fact ”...approximately 18.3 percent of covered and eligible leave-takers took leave under the Act since
January 1, 1999” (Cantor, Waldfogel, Kerwin, Wright, Levin, Rauch, Hagerty, & Kudela, 2001, p. 3-13).

E Fact 2 “Of those who needed leaves but did not take them, the majority (64%) said they did not take a
leave because they could not afford one; about half of those who did take leaves said they returned to work
because they could not afford the extra needed time off” (Gerstel & McGonagle, 1999, p. 523-524).

What are the benefits of using the FMLA?

B Fact1 “A large majority of leave takers said that taking leave had positive effects on their ability to care
for family members (78.7%), their own or family members' emotional well-being (70.1%), and their own or
family members' physical health (63.0%)” (Waldfogel, 2001, p. 20).

) “Among those who cited positive effects on health, a large majority said that taking leave made it
easier for them to comply with doctors' instructions (93.5%) and led to a quicker recovery period (83.7%)"
(Waldfogel, 2001, p. 20).

B Fact 3 “Whereas the majority of leaves are to care for oneself (64%), slightly more than one third (36%) are
taken to care for other people-most often children (22%, including 14% for births and adoptions and 8% for a
child’s illness) but also parents (7%), spouses (3%), or some other relative (4%)” (Gerstel & McGonagle, 1999, p.
522).

What types of employers offer family and medical leave (as defined in the FMLA)?

B Fact According to the 1998 Business Work Life Study: "A large number of the 37 percent of companies
in this sample with an average of fewer than 50 employees per site are undoubtedly complying with the law
(Family and Medical Leave Act), even though they may not be required to" (Galinsky & Bond, 1998, p. iii).

B ract2 i 2000, a large majority of the private establishments in the U.S. are not covered under the FMLA
(89.2%)” (Cantor, Waldfogel, Kerwin, Wright, Levin, Rauch, Hagerty, & Kudela, 2001, p. 3-2).

What impact does the Family and Medical Leave Act have on employees and employers?

B Fact According to the 1998 Business Work Life Study: "...42 percent (of companies) perceive a positive
return on investments in (leave) programs" (Galinsky & Bond, 1998, p. iv).
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E Fact 2 “...43.1 percent, or 22, (human resource directors at colleges and universities) indicated they
anticipate a greater impact in the future from the FMLA, and 52.9 percent, or 27, indicated they do not”
(Campion & Dill, 2000, p. 151).

B Fact 3 “The share of covered establishments reporting that it was somewhat or very easy to comply with
the administrative requirements of the FMLA declined from 85.1% in 1995 to 63.6% in 2000” (Waldfogel, 2001,
p. 19).

The Network has additional resources related to this topic.
1. Visit a topic page on the Family and Medical Leave Act at: http://wfnetwork.bc.edu/topic.php?id=7

Topic pages provide resources/information including statistics, definitions, overviews & briefs, bills & statutes,
interviews, teaching resources, audio/video, suggested readings and links.

2. Visit our database of academic literature with citations and annotations of literature related to the issue of
the Family and Medical Leave Act. You can connect to this database at:
http://library.bc.edu/F?func=find-b-0&local_base=BCL_WF
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